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In PUrsuanee qf the Provisigps ol Qlauss (3) of ArLicie34§ of the Qonstitutie
Governor jg pleased tq order the Pu blicatio 0i'ths fo!lowing Englisp fransag;
tion 1589 SO/XVI,II-G-?!V-S_&,_da!ed January 6, 1989, —
o S e c—yt-'t'h:a POwers ynder sﬁb-se
Co-operatjve Soc.ietfrs'Act, 1965 (y
Lo ICeulations frg
AM—C-1-1987

O, the
ionof Ne

tifica-
ction (2) o

: £ Act

med by the Autho

fsection_122 of the Uttar Pradesy
No.XI of 1966), the Governor i3 Pleaseq ¢4 4pprove
rity a4 réquired under Govcrnmcnl Noliﬁcauon No, 474/
787-7-(13y7¢ 1.0, March 31 1949 "Cgarding TeCMUitment, emolumcnts,
O conditions of sopy : cPlinary copyr, mployees of ), Uttay’
0-0perative Sygar Factone__s Federag Ucknoge, S :
R Unlderthc aforcsaid_sub—sa_:ction (2) the Go'vcmor.is further Pleased t, dirc et {hat
these regulatiops Shall ba Published ip the Gazette, )
I.,;w UGAR FACTORIEg FEDERA.
S SERVIQR 'REGULATIONS, 1988
3 - Qmarmmg 1 ;
! L. (1) Thase R»:m{ulious“mayﬂbc called tpe Uttar Pradesy, ¢
t] % o/ gt 3 8 o %
ﬁ,‘;"i‘m‘imiui’-ﬂa Sugar clerjag Federatigy Limiteq Employees Servi

Co
ce Reguiations, 1

ime €mployee ap

P:elizm'nars

“operatiye
88.

) who a
latlops

1 or Iabo

ur laws apd the Tules,
N pursuance of any such laws .
a deputation f, State Goy

isation The sty
¢ fules of tpeir Pay,
§ by their terms o -
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erhment or from
& dt;putation
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“"(_3-) TatY spall com? into force from tlc date _of their publication in the
Gazetks

: ; £ A 3 Definitions
5. laih¥se R:ﬂg.ﬂ.mo ns, unless {hereis anything tcpurgnant in the subject OF 7

(d ¢Act’ means the Uttar Pradeshb Co-operative. e cieties Acl, 1965 3

(b) ¢Appointing Autbority’ means {pe Managing Dirccior of 1he yede-
ration . | i
£)* Apprﬁntioc‘ means 8 person thc'q 'Lsau;}r;d(\lcrf?;ngq aﬁgrrli?l lg?‘:;i;?csllﬁﬁ g
inthe Factory Of Federation 18 purse : f T
ships . : ‘

(d) «Authority’ means the GCommissiones and SeCcrelary, SUE’?ZI adusiry
and Oane Davalopmcnt DCQartmcm ; Uttar Pradesh Shasan 3

(¢) ‘Oasual employee' means A0 employco who 1 engaged on datly-wage
basis § ’ : 3
) (Opairman’ means {he Ghairma? of the Federation ;
: o+ jucans the CommitteC of Management
$ > . anapt nt neans A ; !
) ‘Oudmm-nﬁw;ffo?m if,. jch the Management of the affairs of the
'%roshc {;\-O;?]:x‘:omrus“:‘i ynder scclion 29 of the Act ;
6Id : : - A
Ceanituiens service' means uninterrupted, service unacr the Federa-
R C%T;;g,ics and includes service,which may be inerrupted merely oo
tion OF ¥5rsickness, OF authorised leave or a0 arcident or & strike which
accolillegalor @ lockout or ©cssation of work, which is not due to any

i1t on the part of the emp O Yyees 3

(D) \omployse’ means any persons appointed by the Federation as whole-
time employee of the Federation or Fa ctorics or Distilleries and other
P —:‘C,Oﬁ}uig-rcia.\- esta blishménts of the Fujdcration including @ person employed
as whole “me c:_:np\oyec n .managcnal or supef\risgr)' capa city but exclu-
ding the following categories of employeces !
(i) casual employses or parsons empdloyed on contract basis ;
(it) Government servants and other persons emp
tion ; :
(ii1) Apprcmices and Trainees during the period of appremiocship or
{raining as the case may be. ] :

(iv) Persons retired on supsrannuation and re-employed.

loyed on deputa-

)] ‘Factories’ means the Q)-opérative Sugar Pactories and Distiliery
~#=1jpits under the supervision apnd control of the Federation ; :
(ky ‘family 'of an employee includes, 3 - e
(@) (A) in relation to 4 m1l2 emoloyee, his wife, sons, step-sons,
umnq.rrled_daughtcrs_ or step-daughters, dependent on him, whether
residing with him 0f nof, =
(B) in relation to a female employee, her husband, sons, step-50ns
unmarried daughters or step-daughters depencent on hier whether resi-
ding ~with ber o not 3 : :

(ii) any blood celation of the employee who is wholly dependent
on such employee but does pot include 8 wife or husgandpi:g:ﬁy
separated, or a 500, step-son, unmarried daughter or unmarri®d step- e
daughter, P

who 18 no longer dependent upon him or he {
 custody, the employee nes been deprived of bydaw. FOf 01 whoss
) «Rederation’ means the

Uttar Pradesh Co-0 erative Sugsr F Aidn
Federation Ltd., Lucknow. P ger Factorics

, t('r'.vx) *Managing Director’ means ths Managing Director of the Pedc-
ration.

) “non-tegu‘lar employae" means 2 person who is not empl cd
- regular establishment of the ‘Faderaﬁon,-Factories or other O%;ngrrnarcgan{
esta blishment or Distillertes, but is employee for work which fs essentiaily
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Ylemporary nature ke ‘coBstruction work or expansion or
. ¢mployed in connection with temporary increase I permaneni work ;- -
(0) ‘Pay’ means the dmount drawn by ap cmployee ys—.
(i) basic pay Sanctioned for the post!;
(ii) special Payor personal pay ;and

" ~ (ili) anyother “moluments which may be spe cially classed 25 pay by
the Authority, It does not include dearness allowancc, b'om:s, travelling

allowance or such other allowance $

®) ‘Rules’ means t e U.P. Gd-opcrati e So ciretics-’tRuics, 1968 ;

(g) ‘salary’ means all emoluments which are earned b
whileon duty or on leave inaccordance With the terms and conditiong of his
employment and whichare pajd Qr 8¢ payable (o hipy in cash ang inclu-
des pay, dearness tllowance, house fent allowance, 1611 im 1e e f, bui
does Lot jnclude any bonus , Commission apg anyother ollowence ;

(r) ‘Selection Committee’ meaps a selection Committc"e,
underregulation, 13 . :

Y an-employee

constituted

() ‘supcranuuation' means the auainmemL by an emplc yee of =y ch age
25 has been spe cified inregulation 21,

(1) ‘trainee’ 110830S & person whe op fecruilmient has pee I
training for a period specified in the 4pToinime orcer ¢.f fuc) rersen
and shall include any period extended fo
order :

I 1t puipose by a Subsequeny

(4) “Year’ menas the Cooperative year commencing

: on the fijsq day of
July and ending with the 301} June next following, - :

Ceap ﬁm-I I

Classification ah T A The classification of the posts under the Federation for the purposcs

posts of appointment, Controland discipline shall be in accordapce With the schedyje
apPended to these regulations ; _ g : e
(2) The Authority may, by order, dmend the schedule referred (o in sub~
regulation (1) from time to time,
. Nationality 4. A candidate for direct recruitment (o g POSt of service under the
; : Federation must be :_

(@) A citizen of India, or

b)) A Tibetan-ref_ugee, who -came gyer toIndia before Januayy 1,
1962, with the intention of permanently Settling in India, or :
3 ~_ (e)- A person of Tadiansorigin who has migrated from Pakistap -

Burma, Ceylon o¢ any of the East African Countrieg of’Kenya,' Ugandsa
and the United Republic of Tanzanja (forpal Tangenayka ‘ang Zanzi-
bar) with the intention ot‘pcrmanf:xiﬂy Settling ip India:

€ Tequired to obtain g certificate of eligibility granted by the

Deputy Inspector General of Police, Intelligence Branch, Uttar
Pradesh: :

Provided also that if 4 candidate belongs to cate
ficate of eligibility will be issueg for a period of more-
the retention of such a candidate in seryice ‘beyond the
yearshali be subject to hig acquiring Indiap citizenship.

3

T
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~ yerificatign is done to the satisfaction of the Appointing Authority.

Scheduled Tribes, Backward Classes, and other categories, if any, shall
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{0TE - A candidate in whose case a certificate of eligibility is neces-
sary but the same has neither been 1ssued nor refused may be admifted
o an examination or interview arranged for selection and he may aisSo
be provisionally appointed, subject 1o the nécessary certifrcate being
abtained By him of issued inhis favour and ‘made - available to the
Federatiomavithin the time Stipulated therefor.

TR (1 1R candidate for direct recruitment to & post under the Federa-
tion must not be less than 18 years of age. The upper age limits shall be
fixed by ihe appointing 2uthority subject to directions, if any, of the Autho-
rity, in the case of each cadre or post, from tUme to time,

(2) The marimum age limit may be relaxed in othe case of candidates
belonging to gcheduled Castes, Scheduled Tribes and Backward Classes as 8y
be decided by Whe L\ppo'lr\ﬂ ng authority taking into consideration the relevant
orders of the State Government. issued from time to time.

(3) The appointing 'c_xuthority may relaxe the upper age limit in the case
of an a employees who is otherwise eligibile to apply for @ post to be fitled
by direct recruitment.

(4) A person Shall, at the _lime of his initdl appoiniment, produce the
proof of his age to the appointing authorily,

(5) The proof of age under sub-regulation (4) shall be the certificate of High
School or equivalent examination. ‘Where & person has not. passed dny such
examingtion or where, for reasons beyond his control, it is not possible for
him to produce such certificate be shall be required to produce such proof as
the Appointing Authority may consider to be necessary.

(6) The date of birth of an employee recorded in the certificate of his
High School or cqm_vah:_m E:xammatxon‘_, or where anemployee has not
passcd any Such cxuypination , the date of birth or the age recorded in his

service book at the time of his entry into Service, shall be deecped Lo be his

seorrect date oibirth or agc, casc may be, and no 1‘Piﬂi<:?ilion or TﬁprcSCnt;;-

tion shall be entertained for corréetion of such datc or age in any circumstances
whatsogver. :

6. Subject Lo the dircctions regarding the procedure and seurce of recruit-
ment by the Authority, the Managing Director shall lay down the minimum
essential qualifications, and wherever necessary preferential

; ] Y ° qualifications
and also specific experience required for a particular post. -

9. The character of a cundjdata [6r direct recruilment fo the service must
be such as may render him Suitable in all respects for employment in the

service oftite Federation:  His service shall not be  made regular  til  such

NOTE— Any person dismissed by the State Government or Unien Govern-
meat or by any Underteking or Body owned ot controlied by the Union Govern-
ment ot the State Government or by a local authorily or by~ body corporate
shall be deemed to be ineligible. |

%. No candidate shail be appointed to a post in the service of the
Federation uniess he be in good mental and bodily bealth and free [rom 2any
physical defect likely to iuterfere with theefficient pesformance of his duties.
Before a candidate is finally .approved for appointment he Shall bz rtequired

“to produce a medical ceritficate of fitness of such medical'authority asmay

be specificd by the appointing authority.
9. No candidate who has more than onc spouse living or who has married

2 man of woman already having 2 wife or h_usband living, shall be eligible
for appointment to.n post under the Federation. : :

10. Rescrvation of posts for candidates belonging to Scheduled Castes,

accordance with such orders of the State Government 8s may . beigsued [rom
time to tinc. _| %

Age

QUuUﬁCuli[\ﬂ

]

Character

Physical Fiiness

Marital Stalus

Reservation  of

be in posts
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Recruitment And Appointment

.V Subject 1o such directipng g may be issyeqd by the State Government
in thig régard, the Power to create POSS shail yest in the Authoriiy. The
Au{horzty shail, from time (g timc, dclcrminc‘[hc number of posts of each
group in the service of the cheralign. :

12, (1) Appaint;ncufto_\posts under the Federation of Groups ‘A’, ‘B’
& d 'C’ shall pe made, : :

(@) by direct recruityen ; ar

(b) by Pramotion frop the em>loyees through g deparimental  test

or dp iptcr\'i;w Or in Such other manner g may be determined by the
Managing Director from Ume to time; or

(e} by dcpulaljou or employment ou contract basis 1
() frain any other Suree as puy pe approved by the Authority,
(2) All Graup ‘A> POSts, shall pe filled by dircet recruityent.

igsins e () Taeee siall be @ Selection Committec for 1 recruitment of cqp.
erostes for appointmeny o POSts under the Federation

(2) The Committcc‘for tice selection of candidates to the posts or Groups
Ay B and C shal) consist of the followfng members _

{a) Managing Director

e et = Chairmarn

(&) Twa EXparts to be nominated by the Ay thority . Members.

(3) The selection of candidates for the POStS of 'Group *p- shall be ,nade
bysuch officer ag m&Y be authoriged by the Maunagiog Dircetor,

14. Subject to the Pravision of these Repulations, (he Authority slyeatd

determine from time Lo time the you ree und procedure l'or. selection 1o the POS:-S
In the Federution. The Sclection Committee duly constituted upder Regula-

tion 13 $hail select the candidates from the source and i accordance with the

Cummg nderagnt
. of Service

Probation

Drisehyiree Zuring
Probation

procedure deter;nined by the Authority and draw up apanel of names of se-
lected cupdidate arrdnged in order of their merit and furnigy it to the Appoint-
ing Authority together with its *Commendations. The Appoiating Authority
shall approve the ligt and get it posted on the notice board’ Any panel prepa-

red in this manner willtemain alive for on¢ year frop; the date of its approval.

I5. Exceptas otherwise provided by or under these Regulations SeTvice
of anemployee if he reports for duty in the forenoon at the place and time
intimated to his by the Managing Direator shallbe despyed to.comm(_?ncﬁ from
the day on which he joins and. assumes charge of the poSst against which hE_ has
been appointed, Ig case 3_caudi_date_|oms in the. aftemoon, his service shaH
commence from the pext following day :— 5 3

Provided thutthcsaniaﬁty of the sslected cindidates shall be iy order of
merit deterpined by the selestion Commlitice " and  the Commencement of
service Shalf not affect such seniority, -

16. (1) Every empoloyee shall initially be appoint;d ou probatign for suciy
pertod us tie Appointing Authority may spceify in his Jetter of appoiniment.

(2) During the peripd of probation the seryices of an cemployee may be
Jdispensed with.by the Appointing Authority without notice,

(3) The period of probatian  as speciied in the letter of appoinuyment may
be cxiended by the Appainting Authority fromy time to time.

' ] ce direc crui 0St m any tinte, during
7. (1) Anemployee directly recruited to a PoSt may, at any e,
the plcriad o)f probatioogbc diszharged from the service of the Federation under
the orders of the Appointing Authority. > £ < |
(2) An employee promated on a higher Post on probatioy may.be reverted

' inti i is_origi t atany time during
the appaintin authority to his original subspant{ve pos du
inFTc p:ab%;:ion=org.’th.c-cucaﬂcd period of probation, as the case may be.
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(3) The orders under this regulation in respect of Groups A and B posts
shall be subject to the approval of the Authority.

e : e ; 3 S Confirmation
¥ nge, 18. A prabationst may beconiirméd by a specific Express order 1n writing, :
The | oalhe einity of the period of prodation or the extended period of pleenes;
i Cacl ! as the casz imay be, if his work and conduct are reported Lo be satisfactory, his

i i integrity is certified zad ths Appainting Authority considers him to ‘be fit for
such confirmation, , i :
9. (1) Subject to provision of clause (¢) of regulagon 12 an  employee Eﬁ«ﬁiﬁ"ﬁ;ﬂ cf
suall not lzave or discontinue his service during the period stipulated in the bond ¥
e exccnted by him. An cmployes shall give a notice of three months in writing
o of his eat>ntion to leave or discontinue the service in cases  where the - period
R stinalated in the bond expires or where no Such bopd hasbeen exccuted.  The
notice shall be given 1o the Appointing Authority. . In ° casc of violation by an
cmployez ol the provisions of this Sub-regulation, he shall be liable 1o pay ag
comnzasation A sum equal to his pay for the period of notice:

i : Provided that the payment of such compensation “may be waived by the
= : Appointing Authority at his discretion,

S () Thae Appomlmg Aﬂlhﬂrlly may tcrmu:i.;tci:hcf:;;;t:;er:;lfﬂ CUnﬁTmCd
C.‘HPID)'CC on giving him thres mpmb's ngucc‘o; p & : : ‘ - .
(6) Tne Strvieosof X mpemr i, Oy Tone 10 Himintted ai sy e by
e ) ey, .
Blving on¢ month's notice or ¥ b4
Vi i sub-re2alation (2) shall affect tige ght of the Managing
B )N oing 188 e service of ap employee without  notice or pay  ip :
2 oy sone. Ergeed ) \ 7 ‘
: }l?cl:'et“”l o~ < st‘l ts‘ce;uﬁ(ﬂj by the Chief Medical Officer, that the employce has ;
prer RIS o tias bl3C(:nnl:1nf'11‘m to continue in service.

or
-1 | 2 "h'

.y

- o Ry

i (4) (a) An ¢mployes against whopy disci lina sdings ar i
p shall not leave or diszantinge his service withé)ut tlfc}:} S}fgfcﬁﬁﬂ a{l Cinpc;li?imf
j .ot ”;C /\DF;”H]\ll'-ng Authotity and any notiee oI resignation given 'b;v suiﬁ
Cinlaves sh+ . v s 3 T 5 b, P
R ;I,tn\:_p,yc §,'1.1 -nol take cﬁuctunlcss, 1t is accepted by ‘the Appomlmg Authoe-
i . . .
(h Disziplinary pra:ecdings shall be deepyed L0 be pending agaipst -ag -
! enpnloy2: for the Purpas: of this Sub-regulation if pe has been laced y d‘ :
; Wspzasion under Reguiation 51(3) of thege Regulations or any 5 notice nlcr
bezn issaed 0 him asking him to show cagse why disciplinary roceedi e
should not be Instituted -against hig or aay charge-sheet has been is];ued t hnigs
under Regulation 51-apd the same will beédeemed tg be pending till final ;rdefs]

are a passed by the Appointing Authority, -

Eceplanation 1 _The EXPreision ‘month’ 4 1 i i |
;g : 3si 1sed in this Re ulation  shall be
f;_l,;,c.gqi:i_ E;?:c%i;ng to t:_f: ‘E'nghs!; Calendar and shal c'ommgucc from the day
Wing th>date oo which ‘notice is given by the emp| intine
Authority, -as the case may be. : i i S thc_Appomtlng

5 Explanation 2 _ A notice given by ane '
i it 1 mployee under sub-reeulati
Shall ted22msd to be proper only if he Temains on duty during thge cﬁgd (l%
the notice, and ap ﬂ.nnl-ay_ec shall not be entitled to sct off any leave EaI:'ncd ar?d

- nat availed of by hig against the period of gycy, notice

(5) It shall be open to the Appointing Authority 1o reliaye '
p,g;igdtfmd;rs a resignation without any notice Or accepts  npotice 1?011 ;ﬁgi;r}t;i
2‘0__ The ch'ignntion of an employec s4a)) nat be effective unlegs it is accepted
by the Apointing Authority. Tpe Abpointing Authority may refuse o accept  Acceplance of
the résignation A ; CCBp'. Rcsih?n:fr}c)% it

(7) t9= coloyez is ynder an ob!iguidn t | i '
1% e L . O Scrve the
a sozcified perigd which has not yeat expired 5 or .Fede.rat:on i

6 the e noloyes owss the Federation a,
il Sips e R s =t St LN el 1Y Sum of ]
liability till s1ah Lim® as the said 2mount is paid or ﬁloenﬁ}a&];;??y; °§1?°’
charged, or : : : o

L T

() for any other suffizient grounds o be recorded in writing. . £
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2L (1) An ¢mployee shalj retire g attaining the age of 60" years 3.

Provided thut ap ¢mployee, who attaing the age of superannu atign

0u any day otper than the first day of any calendar month.  shall retire
on the last day of that month. ’

CHAPTER [V

Record of Service, Pramotion and Reversion

22, A record of service shall bekept in  syep form and shall contaip

Such jnformation as may be indicated by the Managing Director.

V23, The Promotion policy ypd bumber of posts to be filled iy by way of

Promotion of the Federation ¢mplovees shall be determined by the  Autho rity
ffom’,ﬁimc to time, ‘ :

V24, (I)_ An tmployee Promoted from one POSt to another pav pe reverted
without notice at any lime within one year of such promotion. "

-(2) An employee who hag been appainted tq officiale in  a higher post and
wihose appolntmentis subject to his undergoing probation [or any Specified pericd
or otherwise, inay be feverted without notice at any time, when he is so cfliciat-

H]g.
CHAPTER V _
Pay, Allowagce 20d Other Seryice Couditions

25. (1) An employee directly recruited shall drgy Py and allowanc ey
applicableto the POSE, provided that iy deserving cases higher Starting pay mavy
be ullowed by the Appotting Authority,

(2) The Authority may, from time to time, by order determine 3y ¢

manner in which the fixation ofpay shallbe carriedout in the cases of Plemotion
'O @ppointment in dentical, equivalepy scales of pay, keeping in view the

slevant Government Rules contaiped ip Fipancial Hand Book, Volume - 5
Parts II to IV as amended frop, time to tigpe.

26. (1) In thecase of an employee appointed from Goveroment , Service
or from any other service gp deputation, the erms and ccnditicns of e
deputation shall be such as may be agreed upon between the Federation and th e -
¢mployer of his parent department, : ‘ _ Filiaas

(2) In the cases of an ¢mployee ngaged on contract, the fixation of pay
and conditipns of Service will be 1p accordance with the conditions of contract il
between the Federation and the employee. . :

27. Subject to the provisions of fhese regulations, pay and allewarces
shall accrue from the commencement of the service of an empleyee and  shal ]
become payaple onthe afternoon of*y)e Tastworking day of each month in
respect of the service rendereq during the said mont. :

28. Pay and allowances shall not be payable for a part of 2 month to an
cuployee who is found absent without sanction of leave or who leaves  and
discontinues his Service without due petice during the month, unless such leave
is sanctioned or notice has been waive: by the Appointing Au thority.. - :

- 29. Pay and.allowances shall - cease ¥o-accrue as soon asan employee
ceases to be in seryice. In case of 2 employee dismissed frop. service,  the
pa’ and allowance_:s'shal._ cease from the date of his dismissal. ¥n the case of
aun employee who dies while in “service, thé pay and zllowances shall cesse
{rom the day following the date on which the -death cccurs.

30. When anemployee js transferred from one place to apotker, he shall
during any interval .of duty between the date of his hapding over charge of thic
vld post and'the date of histaking over charge of the new.pcst; drew  thepry
and’ allowance of the old POSt subject to ysual time-allewed Tor the purpcse.

L
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31. (1) Anemployee shall be entitled to un annual increment in the pay f*‘”}fﬂ’”
scale of the post to which he hasbeen appointed provided the increment has BiEEmen
not bieen withheld as a disciplinary measure or on account of poor performance
or at the stage ofwrossing the efficiency bar.

(2) All the employees, except those who arc governed by the pay sculcs
of Suear Wage Board, or any other Wase Board whose  increment becomes
due on a date other than the first day ol o calendar month, will be arunted in-
crements on the first day of the month in which the increment falls due,

(3) Incase of an employee who has remained off duty on account of extra-
ordinary leave, study leave or any other lzave, the  date of increment shall
correspondingly be ‘shifted and the period of sueh leave shall  notbe counted
for the purpose of increment.

(#) An employee who officiates in i higher postin whigher  scale of pa
shall be cligible o count for increpicits for the period spent by him on such
higher post or higher time scaic of pay in his lower post when revertea 1o thut
post or lime scales of pay.

32. To reward an employee for excellent perfoimance and 1 016er 1o ll“nr;ni:t‘lt:r:
mo livaie him Lor contigueus cacellent perlormanee, tie Maniying Diccior nisy b
grant promature or additional ncicments o an gmployee in Jus tme seile ol

pay.,

33. The cmployees, working in the pay scale preseribee by Sugar Wage
Board or other Wage Boards shall be enidtlce to sueh durnes and oth dllow-
ances as adnnssible 10 such cmployees as per that Wage Bot

34, (1) The Appointing Authority shall huve the power to make postings  Transfer
of the cmployees Lo any co-operative Sugar Faciory, distilicny unit 01 10 sy eliiv)
establishments under the control of the Federetion, in Uttar Pradesh orio any,
other place in Lndin and also to transfer them from one co-opcrative Sugar
. factory, distillery unit or cstablishment Lo another. :

{2) Whenanemployce 1s-translerred or promoied from one post Lo unother

v jvotving a-chunge of beadquarters, he will be entitled to joining time  and

allowances payable on iransfer as muy be determined by the Authority from
timec to time under these regulations.

Cuapter VI
Conduct apd Discipline

35, Unless otherwise expressly provided in the crder of appoinurent (— : i

(@) Every whole-time employee shall be at the disposal of the Federa-
tion, Foctory concerned, Distijlery unit,or other commercial establis-
mznt ol the ‘chcrulion, and he shall serve the Faderation, Faclory,
Distitlery upit or other commercial establishment of the Federalion,
insuch capacityand during such hours and 4t such plicc s he mayfrom g
time to time, be direcied ; : ;
~ (b) Every cmployee shall abide by the provisions of the Act, Ruls,

; Regulationsand Byelaws, as well as the orders issued from time (o time

] s by the Managing Director, '

_ (c) Every cmployee shall adbhere to and abide by these Repulaticns

5 % and shallobserve, comply with and obey all o1ders and directions which Is
may, from time to time, be givento him byany aushori;y under whose

Sk julrisdiction, superintendence or -control he may for the time being be
place ; ;

1

(d) No employee shall divulge-directly or indirectly to any person
tke busim;ss secrets of the socizty or revealthe business information of a St
cauﬁ‘i:m_la:l naturs, which ,during the ceurse of his employment, has 2
come to his possession or knowledge or has been collectcd by I:im k

Provided that with the permission of his superior officer be may communi-
catc only such infcrmation as is needed by any authority for the disposal! of
gllspxltcs or co Wipet of inquiry, inspection, investigation or svdit or where such
informition is required to be produced before a court of lew. :
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ation, Fa clory, D,
Federation o propygg.

in, {ij & Y sminyee shall Serve the Feder
UBIL wnd oifier comm:rcmlcsmbllsb_vneut of the
!nterest of thy Qo-operative Socicty concerned.

(2) Sabjsct toths provisions ol any law relating (o in!oxic::ting dinky
drugs for ths time being in foree in -~y dred po “mployce of pe Fegr vayi

“dClory, Distiliery Uniy Ol any other Commezrein] Esta blishment of the ;
L¥en sha]j_ :

(@) wailz 6n duty, b under ths influence of Suchdrinks or dry.
(&) arprarina pablicplags iy, dsipe of i:ltoxicmanus drunke e,
ar
4

(c) n2 bitually yse -Such drinks gy drugs,

(3) N Salayee of 1hs chera[ion, Fuc:ory, Disiip

- i £ . : LIy Unit, or d4ny othe;
Commercia] 7y blislinent of (s Federation shap Ty

(7) wbulae iy disardcrly Or indecant bapa vigur,
ur Counifting psdpnee Within ths bremises of the
DiSLiIL'.-')' Unit or apy BLasr Cominsrcial Eslihlisg,
tion ar 1, dnyline sehie disturty, o disi
Sociely, ur

gambling, bettipe
E:CdCI‘Ii!l‘(!!T, I?uc:rm-:,
el af gy Farfes -
veales the bisiness ol e

() cuuse Oraatlemst 1o gayse willy damage g the Droperty of the
Fad.crm‘i-;m, Factory, Distiucry, Unit or any gthzr Co.rnmerciul Estap-
lishmant of the Foderation or of persons dealing With the Federatiop,
Factery, Distillery Unit or any other Commeciy) Establishment of the
Federaiion or

(c}ab;torinﬁtigaleanyofrh:smglaycc foraet
Or violation of dutics, or

(d) misgtilis. baas or advapees oblained from ()s Federation, Tuctary,
Distiflery, 1rai Or any uth:r Commzrein] gyia blishment of 1}y Federa-
ton, undar ks chirge or care. ‘

ufm?saa,nducr omission

() W, =maloyez of (ha Federation, Bectory, Distillery Unit or ;
Oomm yprejul Establisbm:pt of the Federatjon Shall take part in or assonsa(e
.-..hruusf:lr_wiih any noliiica]demanstraﬁon, OT CunyaSs gr otheryise yse hig jp-

U€nCe I dny election to ths committee of Management or any other offize of
the Co-operative Socicty or Fa clory. .

any olher

(3) N» endloyea shall mi%z ayy sa’emzat o Lhe Prestor contribyte article
to the nvess i ) 132002 0T give 4 Wtalkontheradig i Connection with t
aTa’'ts5fth, Re leration, Factor Ys Distillery Unit or 21y other ©

ommercial

S Establishment of the Fedsration of which he is an emplyyee, without t 1,

Lrior Sanciion of the Manazing Directo: or the Chicf px ecutiveof the Factory
Concerned, :

i enaloyes syl azzeal, sslicit or seck 41y -outside cnw'luymleut
Restriction oT oflizgaf paofif, with,y Previous permission in writing of the appointjng
R Athority, or a1y othar offiser adthorised in this benalf,

' 38. N, emiloyee shall join zay ciuca!ionalins:ituﬁonfor further studies
Permission  por * cXxcept withthe prigr saaction of tne Appointing Authoprity, The Peimission
e oy Sareqlired shalibgivenin Siitable cases and for SPECific peried only when
the Appointing Authorit y,sr 41y other officer authorised by him,issa’.isﬁcd_
that such permission to the enplayee shayj bz without detriment to the

effizient dj scharge of his duties, - :

: ST endioyes shall noyt $alicit or axXzpt aay gift or g:'a:'t?ﬁcatiou
" Baron accedtance g om aty subsrdingte endloyee or from a 1Y person who las 21y dealing with
-0f gift or gratif. 3 - k

Extion thezrnecirned fazrary of Federation,
; S o 4. N, c.npbyca;hli{pchmaliy City onaay other activity for pecyp; ary
: Eé:oisgﬁ““"l’for of gains avywhere yn his OWaassrunt or.gg axazzat for others without prior
iy .

Pecunizry gaing Written permission cithe App.inting Auth aityor other officer authoiised i -
this behalf, .

AL ks nhyez shallnot ahisy hims:if fiom his dutjes withgutlpe[_-
missionfrym ths Appiiating Authority or day-othat officer authorised by him.

.

Absence from
dury
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e

i i 3 s beyond

(2) Anempioyee who absents, himsell without iga\fe .0}0\'ciﬁ;élhwhee¥llust

his 'w;LVc, excent under circumstances beyond h:s_)'cc,z‘lllrm,h?l;’\w;ay T

tender asalisflactory explanation, shall not be eatitied o L‘ h fulnhcr L
zxr;ccsfur the petiod of such abseticeor overstay anu shall

: A e er the cicums-
to s.ich dissiplinary action, as may beimpase? on him under
tances.

aetol v, Distiller ¥ Unjtor any ot her qunnuul‘t'l“‘*r

Fe Vel - . s, . - A . Tio
stablishment of the Federation either directly ov indirectly without pri
permission of the M;\lmging Director.

: i 7 !
‘ee sl int : any dit troansaclion
46, No cmployeeshall enter l,u o ar carry on any crc_dui : o dhr o
Weaw wie sociely of any other S:‘?C!B\} .CXF(:N us ot hcr\\_':sc puln'mit. unce
RSO0 g or the Bye-laws of the Socicly concerned .
47, tmployce who hasa wifeor husband liyi ng, shall contract
anothet My o

"‘7 : f Permission leave
: imsell itepm bis headguaiters of T !
o “2. An empic yee must not absent himsclf il 1'\1?: oficer under heedquarters
posting except onduiy without obtaini ngtheserciionfrom
whose superintendence and control he works,
i ally i heatlen-  Pepctuality
=t 43. Every employee shallattend his dutics punctually m}&‘- SI_!;‘H lggnluig‘ii La
I- 53 p o < i i P 3 ¥ T H a £ o
dencel egistel (unless not exempted) which shall be put up belorethe
fece] ing cflicer. : 1 E
: : s ¢ Ca~uperalive Year in  Disclosure
4 34, Every employee shaliin the Jast fortniah Uf_U_\» C. ~'J’L| d'j\isgqninn Assels
: every '-\lcrr'n:!’; vear, disclose his or her assels in wiiting 10 the Managing
Dircetor,
T . 1y o - o s e r r
g R mployes sl bid tn any aucion of (he property or produce  peibition =
“, N AT i TR ;)
belonging to the Federation, 2

Lidding aud suct s

Bar ot credit
transactions

. . ’
Restrictivn on of

Bigamy
3"«*5 48. An cmPloyee wiho isconvicted of a criminal Chatpe involving moral
I3 tutpi by Crimi Tyt s 1iable 510188 lovolvement  in
(%5 pitude by lﬂllﬂﬂ\.l..u-\fll. shall be hableta d:sm“us Ll : e : 0 devolvng
b 1 o 0 t R 3 Sl 3, ¥ =
3 %ﬁ Liplanation_ ‘Convictigy means sentence of imprisonment fine or both, wmoral turpitude
ﬁf., 49. () N» employee shall sy it any application for appoiptment else-
fewhere, except through proper Chaune], :
~'(2) By

Application {or
appolintiment

ery upplication for outside embloyme clsewhere

" (3) Anemployee shall not submit a

- ship, seholarshin ete, directly to the autharity ¢
Sponsared by the Rederation, Factlory, distijlery

stablishment of the Fedetation, as (hee

authoiity to take Up Su4€h sthelarship

at will be submitted in duplicate:
1 applicationfor an award of afellow-
oncerned, unless heor sphe is
Unit of any ot yer Commercial
45 may be, or is permilied by the
of fellowship.

CHAPTER VII 3 ‘ '
: Penalties and Djs
R
an employee win ¢
convicted fer g eriminal offence or
does anythiy

5 g whichis prohibited by these regulations, sh
punished by (he Appointing Authorj

ILY with any of thefol
(a) Censure,

(b) Withholding of increment O promition,
(¢) Recoveryfrom Pay or secu
1h part any precuni ary lossc

tillery nit or aay other Comm
Conduct,

ciplinary Proceedings

all be liable to be
lowing penalties :

ydeposit to ¢y
aised tocthe Feder
sreial 25iablishme

mpensatein whole ot

4tion, Factory, Djs- S
al by the €mplovee's

(@) Reduction inraak ot grade hay Sabsiantively by the employes's
) Removal from service, or . :
= Dismissal

from scrvjce.
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Disciplinary
proceedings

i I :

(2) Copy of the order of punishment shall invariably be given tothe ~

c?mplo;,-cc concerned and entry to this effect shall be made inthe service reccrd
of the employee. ; R

RE) (a) A charge-sheeted employee chell beaward punishment by the
appointing qutherity according te the sericusness of tliecflence, provid ecl tat
no penalty under su b-clauses (@), (¢) and(f)ef clause (1) shall be imposed with
out reCourse to disciplinury preceedings. '

(b) The appointing authority while passing orders for stoppage of inCre-
ment shall statein wiiti ng the period for which itis stopped and  whethet it
shall have effect of postponi ng futureincr ementer premition.

8 T_he disciplinary procecdings against anemployee shall be concucted
by an enquiry officer, duly appointed by the Appcinting Autherity, with due
0§sarval:(»l1 of the principaiscl naturaljustice Vot which it shallbe necessary
thal. i -

(¢) the employee shall be served with @ charge-:hegt tonl aining specilic

charges and mCni ion of evidence in suppt rtef cuch chatge i\nd—hc shall

be required to su bmit explanation in respeCt of thic Chai ges withinienson-
able time.

(b) such an emp luyee shail alse be given an oppertunity to plcduce wit-
neeses at his own Cost, €T, to Cross examitie witnesses in hisdeflence
and shail also be giver an opportunity of being fiearc in person, if-he
i, G esires,

(c) the appointing au thority may pass suitable orders in ¢ase no
explanation in xespect of charge-sheet is rectived of (he explapalion
submitted 15 u nsatisiactory.

(2) The Appointing Autherity may gward appropriate pu nishment, without

taking recourse b ov continuing disciplipary proceedings in the following

cages —— ; :

(@) Where an guplovee i3 dismissed ot removed frem servige on the

sround ol misconduet which has led to his conviclion on @ criminal
charge 3 of £ S :

(b) Wheiv an epploy et has absconded and his where abouts are
not known to he Factoty, {‘cderation, Distilery Unit or any other

- Commercial Establishment of the Federation for more than thrce
months ; or ‘

() Where the cmployee refuses or fails, without sufficient cause, to
appcar pefore the enquiring officer, when specifically called uwpon, 10
writing to appear, Of : >

(d) Whereitis otiierwise (for reasons to be recorded) not pessible
to communicate with him.

> (3’.) An employee may be placed qnde: suBspension by the appointing

authority — :

(a) When the ;\ppointing authority is satisfied thata prima focie case
exists; which 18 likely to resultin the sp;notfal,'dismxssz‘.l or recueticn In
rank of the employec ; :

(b) When an inqui-y into s conduct is,im'mcdiau':ly contemplated or
is pending and nis futther continuance on his post 18 cqns_idcrcd- detri-
mental to the interest of the Federation OF fFactory of Distitlery Unit
or other Commeicial Cstablishment of the Federafion §

(¢) An cmploye® in rcspcctﬁof or against whom an investigation,
enquiry ot trigl relating to o C“ﬂ";‘\ﬂi\:\ charge invelving m_oral 'turlpm;dc
or a charge likely Lo ebarrass him in the dischare® of his dytics 15 ren-
ding, may, at the disgretion of the Appointlng Authority ’.Und'Cl' whem
he i3 serving, be placed under suspension until the termination of all
procecdings relating to that charge. The de.partmental proceedings may
also be initiated alongwith the police investiation of pending trial n2
court of law. ;

<

%
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g (1) (@) An cmployee under suspension shall be emitied v a Subsistence
allowance eqaal to onchall (1)2) 01 ¢ puy und DA, payable thereon:
Vs

Provided that no paymentof subsivience allowance shall be made unless
‘ the Syplozes has faratshed a cerbificate and the Appointing Authority is satisficd
that the cpploycs was not enzuged 19 aay 'uLhc',"cmplo-_\'mcng DusSHEss, Jiro-
fession or vocation and nas notearucd icmuncration thercof auring t,.c pencd
npécr suspension.
o) M o2 PSFlad 1 SaspeRsIn . eXioads buyond SIX pobs for no Tauli of
the cployes cpnceined, Subsistepee -alivwance Shall be icreastd to 3/4th of
his ety stae dearness allowance.

() L) Nt da iy esis remsisie

ok ,"‘-,;f'l‘lj‘l:.'l'ﬂ.-‘..
tegarding pay and aliow

Tspechie QYU

© 1o e pald Lot Le peniou . suspin-
stan aind as Lo waeter of nob L said ponod Sausi be treated a$ a period spent .
on duiy :

i?ioaded tuad where Qe apscinting withority
PP i STl DR L

1o ol Ahe uoimen kol
TR TR T

e wak whully
Y oand b anees o
5‘"‘ : Wil e would nave noen catifiva ity b il been 54_]5!)C;‘fd(-.d,

U B Cuses Aol Covered DY wnl  proviS0 Lo Sub-regalavon (1) the empioyce

i SEF e e ey
dila Db el L3L gl

b tae smployee snuaii pe given the ful o

. saall 92 mevoa saen portion of pay und ~lowadncs, Ws G appolnting uutaorily
may order.
Q) ol bl e SRGalad o ai E oy s met BoSplasie . sl i S
D T3uits Vo Lot dunly W (he coneerned oLice or olilecr wnere e woulo be
SRS directed to ieport.
CHaPTER-: V1]
FANTIv It
B2 S i employes saadl paven 1‘55.:1_10 dppedl agaonst uny  oracr pansud Right 10 A pexi
s A ADD LA AWLAOTILY wilCh Hjurionsty ailects s eresis,
i 53, Anappeal saali Ot the Guperior Autnenity within a pericd ol S0 st
days fropr e dale oy which tae R L T Cujny ol LG wiael Authouts
f appealed apuinst.
i 54, (in Dne appéal sl ve wolley in Englisi or Hindi apd shall be - Conditions which
i signed by the Appetlant. : an appeal should
i e Ay ; J satisly
(=) Lne Appellate Autaorily may, for reasous Lo be iccorded, cutertain
Bl Epa3Al atier Lz expley ol the speciied period on ae sutistaction that the
appeilaat has sudiciaat cause for not submitting the appeal 1n 'tipye,
(3) Tae uppeal should be coucied in polite and respectiul lupguage.
(4) The appeal should speeify the relief desired * : : 5 2 i
L e e 1 i s ; - rie ——
_ _ : CrapTir LN R
. : 2 Foreign Service . E v
55. (1) Witioul prejudice o the provisions of tRese regulations, no Deputation 'gf '
n)loyseanay bedsputsd o serve under any ot Aer employer without Lie approval Ee’r“ﬁi"f“ i bl
Ty o - iy Be st es
of tac Appoiating Authority wao sihalldetermine tue duration ana the terms and ©
conditions oa which the deputation shall take effect, ;
aly. (2) Where the serviees of an employec are placed at the disposal of fose

) ign
al the employer should

=i employer, it shall be a condition of the deputation {h
e &g yee including the {ollowing :

y gar the entire coast of the s€rvices of the emplo
(@) Pay during joining time ;

A Lravelling allowance payable to the employee to enable bim to
;Juyius_:lppumtment .uu-:lcr lprcmg, tmployer and to return to his
pasiing in the Federation service on the terminztion of his deputation ;

(c) Leave eurned, during the period of deputation

(d) Taz employer’s contribution to the employees’ aecount of Provident

-Fund in the Federation. In aaditipn, the foreign employer may also

bz required to. make a contribution toWards grotuity or any otler sum
L7 wilzh ths cmployes may become eligible on his

Clig retirement,cn Su
scale as may be fixed by the. Appointing Authority, e
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S TERTRY caploye o g bic i

G} Lo jning NCG Post o whic. e is dppoluted While « 3 gyt

Yin s o1
- peSt or

W) Rl BT pust gy SCllipn iJum lestye gr ol more g four

4 HOLLAS ¢uy ‘UUH ar alt heugh g, CCUTLO o tmn CXCLLGs ot g0
Lk e pio o€ gy HOl i Sujlici BU G0t g Ll ap;,us.nmu.l i he 1
DS, 3
() humng P Saa il neg b SFINCE When §i, el BEC 1y e gy SO
Sy Siglavse fvo v,
Al s R TR i
= “,"‘ Al st e [FERRVERH AL O e '.u. i .;J e Gl |]]( JU'L ]| “Ji;l, e R
Sl lb‘l'li'li.ia.‘;-. CHLCE Wi Regulngo;
i whicy A LI Hes n.u-.l‘u..._, T ‘..uu\. L SRR \.;upioyu L:luin B o 1 s
e S R i o e Ligber ¢ (53 1] Rl R MEEYC T,
ST et 2L A l;uj.;',. bl D AR T FHO Yoy ) L sy
Waltug i 45 Eoliay, Livs Qe PR Fn DB N iy jml_.u.,j ity PO -
e ST G S IClivved v g LD T SIS TR cic Jledacdisr Soho -
_;"”' . L Rl ,.,.‘_ LE T llu SN Yrilidy l]‘d Juey, ll's. L --IIU\";\U
Ve fEEn sl SUUHEY AR k'-&...ill\l-_\[ s ‘t;.;L-;;._j, ! lKLg_n i {5/ T g
5 s
—.-'.'.ttu.iig LN Dy
i vl b Sy G u,m CAPesyy _r;rc.vu BTN mlanbors gy, SUE Vi LV HTE TR *
L muaticy LTI m_) Lt ol S Teatt : T Ty
SOOI TG Ve 3 LG Legera: Hon § -Lr_-.]'i.‘a‘_‘,\{:- Chigatiny 33, LU
Hons, 1987 as CRACY 1o 1im, W e,
(U o M6E the COintos SCEVICE of Ly s i WLy i
NEVICS Clther 1, deu-uluu or in th 1au 0Tty Or il iic. I SR TR
other C{)mm'l. 25t b Shineats o TRe” 7 ST T shull Biicd s Conge
ﬂtmu Vaekvice -
04, ;‘;‘vc:;' SEMOUYe spa) betume toaaaber of) wnd sjag subsciipe 1y,
R ATt SR . .
Poavisiany GRS c; ‘u_,luyL .uo‘wr‘rj Provident 1 Fuad 3 accerainee v, thel .t,\l‘-'blrh
O Lhe Cu".)‘i ative gy, S80I Paciories lLub[u:ID Lyl 0ycel Cupi ribuiory
Provi ‘cm ‘-unu mbulauu... 1982 as amencea trem time o lze,
Citaprer X :
t % B I et s ;
. wizrpretation of Service Hegalations
0t Aot ths Authority s fegarding Interpreatic, ol iiiese Regu-
o bz

siaal sod bigy ling,

SCHEDUL B
2 (Seo RIGULATION - 3)
i Ciassiidie qtm; 0% Fasts upd ot the Ic..e::itiu:n

’

B LT SirTrying a piayseale {ha mininumol whicl is Ry, LECU pan,

Grouy
Or more but less (han R, | LAGC s

Bl sty Cirrying i Payscile the mlmmun, of which is Rs 360 p.m, e
ai. (unre vie @ 2

ﬁ‘mrp C—Posis car rying a payscele the mir nmnm of which is Rs 250 p n.
* OF mor but 1055 than Rs, 500 pin, (unrwweu) ,
Group D—Pasts not covered by any of e above classificztions.

Byor der,
A P. SINUII,
Sachiy,
Sugar dustry and Canc Developrien
: D..par{mem and Azuhamy

5P, Co- “operative Sugar Fae totiees
; Federation Ltd., Luckiow,

028070 Y o~-m0 10 11 q0 {TErT) - (2915)- 1989, 400 (J0) | i
L
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' IN pursuance of the prm-mon.\ol' cleuse (3) 6 Artpcle Fa 1he Confpet'en. the
Governor 18 pleased 10 order 1he publicitien ul the folcw Ty Emghsi vensiaven cf
notificaticn no. 667SCINYII1-67 ] .5, dutcd 15t Mas i J6C0 ¢

No. 667 SCNVIII-6T1 8t
Dated Marc h13.1890

1~ exercise of the powe wvonder subaeepnen (11 ol SCCICT 122 of the Uttar Pradesh
Co-operiive Societies Act. 1965 (U.P. Act no. X1 i 19€€) read with section 21 of the Linar
Pradesh Gereral Clauses Act. 1904 (U. P, Act no. ¢! 1904 1he Autbority. cepsinuicd 1n
potificiricn no. U. O. 40211312 C-1-76 daied, Augus o PG GPOED sub-secticn (1) cf scc-
tien 122 of the Utiar Pradesh Cr-enerative Socicties Aci 1965, i1 chy makes, witlithe appreye !
ing the Uner Prederh

of the State Goverambai. the tatlewine regn Jationswith 4 View b amerd
G oreraiys Sugar Fuciories Iederation Lud.. Employees Servit Regu auchs. 1988,
TH UTTAR PRADISH COOPERAT R SLGAR FACTORIES
FEphRAT N EAMPLOYEY S ST RV = {FIRST .—\MENDME]\‘])
REGULATIONS. 11V -

calied o ;¢ Untar Pradesh Ce- perqive

Short title ;né 1. (1) Tase Regulatienymay (b
Employess Service {First Amercm el

Cemmensemen’ Sugar Facteries Federation Limuco
Regulations. 1990.
effect from the aste of their

(23 They shall come into farce with

nu bucation tnthe Gazele.



= £. Tnthe Utlar Pradesh Co-operative Snger Facieries Fecerziien 1id.,  Hmenimen o
Employees Service Regulations, 1988, in Regulencn 21, fc1 the existing sub- the reguladicn 21
regulation (1) set ou! in'column-] below, the subreguicon es st oul 1D
oolurn-I1 shall be substinute d, namr ely i- :

Corumn-1 Cart Mn-I1
Existing sub-reguiotion (1)— Sub-reguizion (1) as hereby subs v od -

(1) Ap tripieset Tahoh FERIcm silaimrny {1 A5 e jnvzeshall rewneon zi1aimng

theageofbu viait ‘

Pfg""ldf‘d LhEE G TP SR e eiizinsthe Pravicio the  =n emloyecs, wrogliaint
agc 0} SuT TARGURIIOT ON envdayother thern lhe ApeC] fpptiens RN On anyday other
the firsiday of and calendar month shall thanthe &it day ny calender menlh shali
retire ar the lasi day el 1hst month. cotrconite lag ¢z of that mopth ¢ s

Prpvicer - g o tha theappointing

Authority r 2y, & &ny ume, by gvingthree

months potice or payin liew thereof. loany

3 employee (% hether 1emporary of permanent’,

Wit hout 2381 EBinE €13 ;eascn. require bim te

retire afie: Leanaine theageof fitly vears of

such empinyee by siving thier momths

notice 1o the Arpainting Acthority volun-

warilyrerpear and meafte: sitainingtheage

of Torty five years - - afier ke nas complered

Lwenty Yeers of 827 viceunder 1he este blishment
of the Fed eratic . ;

By orecs,
. P SINGH.
Saehix
Cuess induniry ang Cone Develnpmcnl
Departmeii, GHC
TR : Aigharny

{1 Dpenmpeniig Suger Fociores Federouon

Limite s, Luc

ﬂOQ%’DJﬁOﬂE‘:-—qoru.z 1y T (?‘5:7:71 e S ‘i"!g--'\."-“‘.‘.‘gn"- e (ﬁ:‘.'-o} {
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‘ IN pursuance of the provisions of clause (3) of Article 348 of the Constitution,
the Governor is pleased to order the publication of the following English translation of notification
no. 41/46-2-2025-71-88, dated February 7, 2025:

No. 41/46/-2-2025-71-88
Dated Lucknow, February 7, 2025

IN exercise of the powers under section 122 of the Uttar Pradesh Co-operative Societies Act, 1965
(U.P. Act no. 11 of 1966) read with section 21 of the Uttar Pradesh General Clauses Act, 1904 (U.P. Act
no. 1 of 1904), the Authority constituted vide Notification no. U.0.-402(2)/12-C-1-76 dated 6™ August,
1977 under sub-section (1) of the said section 122, with the approval of the State Government, hereby
makes the following regulations with a view to amend the Uttar Pradesh Co-operative Sugar Factories
Federation Limited Employees Service Regulations, 1988, namely:-

THE UTTAR PRADESH CO-OPERATIVE SUGAR FACTORIES FEDERATION
LIMITED EMPLOYEES SERVICE (FOURTH AMENDMENT)
REGULATIONS, 2024

1. (1) These regulations may be called the Uttar Pradesh Co-operative Sugar Short title and
Factories Federation Limited Employees Service (Fourth Amendment) Regulations, Commencement
2024.

(2) They shall come into force with effect from the date of their publication in
the official Gazette. ,

2. In the Uttar Pradesh Co-operative Sugar Factories Federation Limited Amendment of
Employees Service Regulations, 1988 (hereinafter referred to as the "said regulation 50
regulations"); for the existing regulation 50 set out in Column-I below, the regulation
as set out in Column-II shall be substituted, namely:-
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Amendment of
regulation 51

. COLUMN-
Existing regulation

50(1)Without prejudice to the
provisions contained in any regulation,
an employee who commits a breach of
duty enjoined upon him or has been
convicted for a criminal offence or an
offence under section 103 of the Act or
does anything which is prohibited by
these regulations, shall be liable
to  be punished by the Appointing
Authority with any of the following
penalties:-

(a)Censure,

(b) Withholding of increment or
promotion,

(c) Recovery from pay or security
déposit to  compensate in whole or
in  part any pecuniary loss caused to
the Federation, Factory, Distillery unit
or any other Commercial establishment
by the employee's conduct,

(d) Reduction in rank or grade hold
substantively by the employee's

(e) Removal from service, or

(f) Dismissal from service.

(2) Copy of the order of punishment
shall invariably be given to the
employee concerned and entry to this
effect shall be made in the service
record of the employee.

(3) (a) A charge-sheeted employee shall
be award punishment by the appointing
authority according to the seriousness of
the offence, provided that no penalty
under sub-clauses (d), (e) and (f) of
clause (1) shall be imposed without
recourse to disciplinary proceedings.

(b) The appointing authority while
passing orders for stoppage of
increment shall state in writing the
period for which it is stopped and
whether it shall have effect of
postponing ~ future increment or
promotion.

COLUMN-II
Regulation as hereby substituted

50(1) Without prejudice to the |

provisions contained in any regulation,

an employee who commits a breach of |

duty enjoined upon him or has been
convicted of a criminal offence or an
offence under section 103 of the Uttar
Pradesh Co-operative Societies Act,
1965 (U.P. Act no. 11 of 1966) or does
anything which is prohibited by these
regulations, shall be liable to "be
punished by the Appointing Authority
with any of these penalties:-

(a) censure;

(b) withholding of increment or
promotion;

(c) recovery from pay or security
deposit to compensate in whole or in
part any pecuniary loss caused to the
Federation, Factory, Distillery unit or
any other Commercial establishment

‘by the employee's conduct;

(d) reduction in rank or grade held
substantively by the employee;

(e) removal from service; or

_(f) dismissal from service.

(2) Copy of the order of punishment
shall invariably be given to the
employee concerned and entry to this
effect shall be made in the service
record of the employee.

(3) (a) A charge-sheeted employee
shall be awarded punishment by the
Appointing Authority according to the
seriousness of the offence:

Provided that no penalty under
clauses (d), (e) and (f) of sub-
regulation (1) shall be imposed without
recourse to disciplinary proceedings.

(b) The Appointing Authority, while
passing orders for stoppage of
increment, shall state in writing, the
period for which it is stopped and
whether it shall have the effect of
postponing  future increment or
promotion.

3. In the said regulations, affer sub-regulation (4) of regulation 51, the following

sub-regulations shall be inserted, namely:-

"(5) Disciplinary proceedings in force against the employees on the date of
their retirement shall not be affected and shall be brought to a logical conclusion and
the financial loss involved in such cases may be recovered from the retiring dues of the

employee concerned as per rules.

(6) Notwithstanding anything contained in these regulations, any action
which may be taken against employees of the Federation under sections 64, 65, 68 and
92 of the Uttar Pradesh Co-operative Societies Act, 1965 (U.P. Act no. 11 of 1966), as

required, shall not be barred."
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4. In the said regulations, for the existing regulation 53 set out in Column-I  Amendment of
below, the regulation as set out in Column-II shall be substituted, namely:- regulation 53

COLUMN-1
Existing regulation
53. An appeal shall be to the Superior
Authority within a period of 30 days
from the date on which the employee
receives a copy of the order appealed
against.

: COLUMN-II
Regulation as hereby substituted
53. An appeal shall be preferred to
the Authority within a period of 30
days from the date on which the
employee receives a copy of the order,
appealed against.

By order,
VEENA KUMARI,
Pramukh Sachiv.
Authority,
Uttar Pradesh co-operative Sugar Factories
Federation Limited Lucknow.
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